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CHICAGO PROGRAM 


BUSINESS MEETINGS 


Open Meeting of the Outgoing Executive Committee: 


Friday evening, August 31, 8:00 - 10:00 p.m., Gold Room, Hotel Sherman. Members of 
the Division are invited to attend this meeting to participate in the preliminary discussion 
of committee reports. 

Annual Business Meeting: 

Presidential Address: Ruminations of a Clinician after Three Decades of Longitudinal 
Research, Jean Walker Macfarlane. Saturday afternoon, September 1, 1:30 - 4:30 p.m., 
Ballroom, Hotel Sherman. 


PROGRAM HIGHLIGHTS 


Freud Centennial Invited Address: 


The Current Impact of Freud on American Psychology. Dr. Gardner Murphy, Thursday 
evening, August 30, 8:00 - 9:00 p.m., Ballroom, Hotel Sherman. 


Experimental Sessions: (Summarized papers; see Program Committee report, p. 2) 


1. Projective Techniques. Herman B. Molish, chairman. 3:50 - 4:50 p.m., Thursday, 
August 30, Hollywood Room, Hotel Morrison. 


2. Emotional Processes. Howard R. White, chairman. 8:40 - 9:40 a.m., Monday, 
September 3, Walnut Room, Hotel Morrison. 


@°. Clinical Appraisal. Wayne H. Holtzman, chairman. 9:50 - 10:50 a.m., Monday, 


September 3, Walnut Room, Hotel Morrison. 
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4. Special Psychopathological Conditions. Rex M. Collier, chairman. 1:30 - 2:30 p.m., 
Monday afternoon, September 3, Walnut Room, Hotel Morrison. 
5. Psychotherapy. Maurice Newburger, chairman. 2:40 - 3:40 p.m., Monday afternon® 


September 3, Walnut Room, Morrison Hotel. 
SOCIAL HOUR: 


For members and interested nonmembers. Bal Tabarin, Hotel Sherman, 4:40 p.m., 
Saturday, September l. 


For the full list of papers and symposia, see your condensed program guide. This year 
we have been allocated an increase in program time. Asa result, the divisional program 
will last through Monday of the Convention, instead of being completed during the first 
three days as was the case last year. We hope this fact will encourage more of our 
members to remain for APA day, which in addition to the important Annual Business Meet- 
ing will this year include another program of particular interest to clinical psychologists; 
the address by Hans Selye on The Psychosomatic Implications of the General Adaptation 
Syndrome. 


COMMITTEE REPORTS 


Below are the Annual Reports of the divisional committees. These are printed in the 
Newsletter and will not be read at the meetings themselves. Please read carefully in 
preparation for discussion. 


Program Committee: This year the Program Committee, in order to avoid rejecting an * 
excessive number of manuscripts, is experimenting with a new type of paper-reading session. 
Five experimental sessions are scheduled. In each session six to eight participants will 

have an opportunity to read 300-word summaries of their papers, to distribute full copies 

of their manuscripts, and to arrange for meeting those who would like to discuss their 

papers in detail. The APA Program Committee has generously gone further in facilitating 
the follow-up discussions by arranging for discussion rooms to be available after each 
session. 


In addition to the experimental sessions, the Committee has arranged nine of the conven- 
tional paper-reading sessions. Taking both types of sessions together, it was possible 
to schedule 72 of the 90 papers that were submitted this year. 


About 30 symposia were suggested by the membership of the Division. Some of these 
were little more than topical suggestions, while others were proposed in fully organized 
form. The committee scheduled eleven of them wholly under the Division's auspices. 

It also scheduled two symposia jointly with Division 2, one with Division 5, one with 
Division 7 and one with Divisions 16 and 17. 


Only one conference group was scheduled this year. Two others were suggested but the 
proposals were little more than topical suggestions. It may be either that interest is 

waning in this recently innovated type of session or that some better scheme for organ- ¢ 
izing the groups needs to be initiated. 
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The committee continued allocating some of its program time to the Society for Projec- 
tive Techniques. The society organized two of the Division's symposia and arranged 
for its presidential address and business meeting to be scheduled on the Division's 

& program. The Division should probably review this policy of allocating program time 

to the Society so that next year's Program Committee will have a clear statement of 

the policy under which it is to operate. 


At the direction of the Division's Executive Committee a commemorative lecture on 
the hundredth anniversary of Freud's birth was scheduled. The committee had the 

good fortune to secure Dr. Gardner Murphy to speak on The Current Impact of Freud 
in American Psychology. 


In addition to the sessions mentioned above, the Division has scheduled its own busi- 
ness meeting and its presidential address by Dr. Jean Macfarlane on Ruminations of 

a Clinician after Three Decades of Longitudinal Research. There is also to be an open 
meeting of the Executive Committee. 


The APA Program Committee gave the Division a real break this year by increasing 
its program time to a total of 57 hours. This increase, together with program innova- 
tions, probably gives the Division as much time as it really needs for programing. 


In selecting papers to be read two members of the Committee appraised each summary 
without knowledge ofthe author's name. When there was a disagreement as to a paper's 
suitability, a third member read the summary and cast a deciding vote. Symposia were 
selected on the basis of rankings by all members of the committee. 


When four papers could be found which appeared to be closely related to each other 
and to bear upon a particularly timely topic, they were assigned for full reading in a 
regular type of paper-reading session. Other papers dealing with more scattered 

topics were assigned to the experimental summarized paper sessions. Participants 

in the experimental sessions are being asked to give the Division a feed-back on their 
experiences. It may be that the opportunity to distribute full texts of papers and to 
schedule an intimate discussion with listeners who are particularly interested will 

more than offset the disadvantage of having only five minutes for the formal presentation. 


The committee itself took the initiative in organizing two symposia which seemed to 
be particularly timely this year. Dr. James Quinter Holsopple was asked to organize, 
under his chairmanship, a symposium on Psychology and the ''Tranquilizing Drugs. "' 
His letter describing the arrangements, written only a few hours before his death, 

may actually have been the last of a long list of services to the profession of psychology. 


It seemed appropriate to designate this symposium The James Quinter Holsopple Mem- 
orial Symposium. 


George A. Kelly, Chairman 
G. M. Gilbert 
Harrison Gough 
Elizabeth Baker Wolf 
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Membership Committee: The Membership Committee has recommended the following 
persons for membership in the Division of Clinical Psychology of the APA. The Mem- 
bership Committee is empowered only to recommend persons to the divisional Executive 


Committee. The list approved by the Executive Committee at its September meeting 
will be presented to the Divisional membership at the annual meeting in Chicago for 


approval. Associates are elected by vote of the divisional membership, upon recom- 
mendation of the Executive Committee, at the Annual Meeting. 
by the vote of the divisional membership must also be finally approved by the APA 


Council of Representatives. 


Fellows who are elected 


Consequently, the following list is a tentative one. It is 


published in advance of the time for formal election of new members so that the divi- 
sional membership may have an opportunity to make comments on it. A few names 
have been included which have not been acted on by the Membership Committee because 


it could not complete its investigation before the deadline. 


Delays arise from incom- 


plete information supplied by the candidate, from inadequate evaluations, or late 
receipt of sponsor letters, and the necessity for further correspondence to provide 
information or clear up questions which the Membership Committee is unable to 
answer from information at hand. This year the Membership Committee has had the 
added task of applying, for the first time, new ''guidelines'' adopted by the Executive 
Committee. Omission of an applicant's name, therefore, may or may not mean rejec- 
tion. In every instance, the applicant will receive an individual letter, following the 


APA meeting, explaining the action taken and the reasons for it. 


Communications 


may be addressed to the Secretary, Dr. Helen Sargent, c/o Menninger Foundation, 


Topeka, Kansas. 


Transfer from Associate to Fellow: 


Albee, George W. 
Alexander, Theron 
Aronson, Marvin L. 
Auld, Frank, Jr. 
Bernstein, Lewis 
Blatt, Benjamin 
Dakan, Everett A. 
Dingman, Paul R. 
Dixon, James C. 
Dorken, Herbert Oliver 
Farberow, Norman L. 
Friedman, Samuel H. 
Granick, Samuel 


Application for Fellow: 
Austrin, Harvey R. 
Donofrio, Anthony F. 


Applications for Associate: 
Aaronson, Bernard S. 
Adler, Nathan 
Allen, Barbara Mary 
Ammons, Helen 
Annis, Albert David 


Grauer, David 

Grey, Alan Lewis 

Grier, Mary Elizabeth 
Grossman, David 

Halpern, Florence 

Iscoe, Ira 

Johnson, Elizabeth Zalesky 
Katz, Melvin Myron 
Klatskin, Ethelyn Henry 
Krasner, Leonard 

Little, Kenneth Bruce 
Luft, Joseph 

McLaughlin, Edward James 


Bacon, H. Stuart 
Baer, Paul E. 
Beck, Harry S. 
Berdy, Edwin M. 
Bernstein, Louis 


Meltzoff, Julian & 
Meyerson, Lee 
Pomeroy, Donald Silas 
Rapkin, Maurice 
Remple, Henry D. 
Schumer, Florence 
Shaw, Franklin J. 
Soskin, William F. 
Steinzor, Bernard 
Vaccaro, Joseph John 
Vorhaus, Pauline G. 
Weiss, Herman Robert 
Wolfe, Ranald M. 


Berrick, Myron E. 
Block, Jack 
Block, Jeanne H. 
Bramlette, CarlA., ) 
Brotman, Sanford 
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Applications for Associate (continued) 


& 


As in the past, a Sub-Committee of the Membership Committee took responsibility for 
evaluating applications for Associate membership in the Division. 


Buchman, Morris 
Byrd, Eugene 

Calden, George 
Canter, Francis M. 
Chapman, Loren James 
Clampitt, Richard Roy 
Collet, Grace M. 
Cowen, Emory L. 
Cummings, C. Peter 
Dean, Sanford James 
Deutsch, Morton 
Dodson, Fitzhugh James 
Drevdahl, John E. 
Durkee, Ann 

Epstein, Seymour 
Fabrikant, Benjamin 
Feiner, Arthur H. 
Felsenburg, Gertrude K. 
Fine, Harold J. 
Fisher, Bernard 
Friedman, Ira 
Gebhard, Mildred E. 
Glasscock, Edwin M. 
Goldfarb, Allan 


Goldsborough, Cora Lynn C. 


Gordon, Edward M. 
Graetz, Robert E. 
Gravitz, Melvin A. 
Green, Stanford 
Greenberg, Irvin 
Greenberg, Paul D. 
Gruen, Arno 
Gurel, Lee 

Haas, Janet Allyn 
Hackett, Clarence Gordon 
Hawkinson, John Russell 


Hedlund, James Lane 
Hillson, Joseph Stanley 
Himelstein, Philip 
Hoffman, Robert Lee 
Howard, Alvin R. 
Howard, Thomas William 
Hunrichs, William Anton 
Hurley, John Francis 
Jessor, Richard 
Johnson, Laverne C. 
Joyce, James Neal 
Kahn, Douglas M. 

Kahn, Harris 

Kaplan, Herbert 

Keyes, Edward J. 

Kirk, E. Walton 

Lair, Charles V. 
Landfield, Alvin W. 
Lasko, Alvin A. 

Leiden, Irving 

Levy, Leon H. 
Lewinsohn, Peter M. 
Lipton, Herbert 
Lirtzman, Sidney Irving 
Lundy, Richard M. 
McClung, Franklin B. 
McKenzie, Loratius L., Jr. 


Metcalf, Elizabeth L. Wesley 


Miller, Harry E. 
Miller, Wilfred T. 
Mills, Eugene Sumner 
Mosak, Harold H. 
Murphy, Donald Brian 
Oderberg, Phillip 
Ortmeyer, Dale H. 
Osler, Sonia F. 


Parker, Raymond 
Pauleen, Morris Michael 
Pearse, Robert F. 

Perry, William Graves, Jr. 
Powers, Joanne Ellen 
Raffel, Sherman Carl 
Reevy, William R. 

Riggs, Margaret M. 
Roberts, Richard W. 
Rodgin, David W. 
Rosenblum, Gershen 
Rosenblum, Lewis 
Rosenman, Stanley 

Roth, Bernard 

Segel, Harold J. 

Selzer, Samuel 

Seymour, John H. 
Sherman, Murray Herbert 
Simmons, Sidney Melvin 
Simon, Maria Dorothea 
Simon, Ralph 

Simon, Walter B. 

Small, Leonard 

Smith, Sydney R. 

St. Hilaire, Therese Forest 
Stotsky, Bernard A. 
Stubbins, Joseph 
Summerskill, John 


Swensen, Clifford Henrik, Jr. 


Swift, Robert Lee 
Temerlin, Maurice K. 
Tyler, Forrest B. 
Wallace, Melvin 

Weiss, Bertram Arthur 
Wright, Rogers Hornsby 


The Sub-Committee, 


this year, consisted of Goldie Kaback, Chairman, William E. Henry, and Helen Sargent, 


ex officio. 


Applications on which this Sub-Committee agreed were recommended; cases 


of disagreement were referred to the Full Committee, to be either circulated or voted on 
by the committee chairman, depending on the nature of the problem. This procedure 


brought about a desirable division of labor and should be continued. 


Regarding the new standards for Associate and Fellow status in Division 12, (see June 
'@wsletter, page 7) certain comments and recommendations are made: 
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Re Associates: Although an APA approved internship is specified in addition to 
the APA requirements for training and experience, the Membership Committee 
is authorized to waive this requirement for candidates who have had ''equivalent" 
experience. Although a high premium is placed upon conformity, it is recom- ae 
mended that careful review and consideration be given to individuals with pro- 
fessionally adequate experience in situations which are not ''regular" in this sense. 


B. Re Fellows: The requirement, in the new standards, that applicants ''shall have 
contributed to the advancement of psychology as a science and/or profession" has 
raised serious questions concerning criteria which the Membership Committee 
should use. The Executive Committee has, to a large extent, left this matter to 
the discretion of the Membership Committee. The following recommendations 

are made to facilitate the activities of the Membership Committee and possibly 

to achieve a greater degree of objectivity in its deliberations: 


1. That a special committee be appointed, including previous personnel of the 
Membership Committee, if possible, to draft a set of working procedures, 
criteria and rating scales for assessing contributions to psychology as a 
science and as a profession, which, if approved by the Executive Committee, 
may be used as a guide by the Membership Committee in its operations; 


That immediately, and before such criteria and procedures are available, the 
following revisions be made in the application form and information to applicants: 


a. That the application form provide space for applicants to indicate in what 
respects they consider that they have contributed to the advancement of 
psychology as a science and/or profession; 


That applicants be advised to name all individuals whom they consider 
qualified to support such claims; and 


That evaluative letters be solicited from as many persons as may be 
required to provide the Membership Committee with authoritative 
information concerning the qualifications of each applicant; and 


That all persons submitting information to the Division concerning appli- 
cations for membership be advised of the standards according to which the 
applications are to be judged and of the ethical responsibilities involved; 


That applicants for Fellowship be specifically informed that the intent of the 
standards is clearly that completion of the minimum of five years service past 
the doctorate is not sufficient. 


The Membership Committee has endeavored through conscientious study, conference, 
which frequently involved detailed correspondence, and follow-up, to interpret the pol- 
icies and standards of the Division in reviewing and making recommendations on the 
applications which have been considered this year. The members of the committee have 
been aware that the standards have not been objective and that their decisions, though 
careful and deliberate, reflected the subjective reactions of individuals rather than an 
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impersonal, uniform criterion. Although the information supplied by applicants and 
evaluators who wrote on behalf of applicants (usually) was helpful, the desire of the 
committee to apply a conscientious and uniform interpretation of the standards on be- 
half of the Division will undoubtedly have led to some decisions which other individuals 
may challenge. The committee regards this situation as unavoidable until a more 
objective procedure, supported by more specific criteria, is provided. 


Most of the questions raised by membership committees of previous years, e.g. 
distinction between clinical and counseling experience, evaluation of isolated practice 
experience, how much credence to give letters evaluating professional experience, etc., 
are still with us. The new standards have at least clarified one question, although not 
entirely, namely that of research contributions as a basis of eligibility. It is hoped 

that the above recommendations may lead to further clarification. It is further recom- 
mended that exploration of these areas be actively explored by Division 12, but that this 
responsibility not be assigned to the Membership Committee. 


The Membership Committee expresses admiring appreciation of the efficient help and 
service given by the Division Secretary, Dr. Helen Sargent, and her staff throughout 
the year. 

S. B. Sells, Chairman 

James F. T. Bugental 

Marshall R. Jones 

Thomas W. Richards 

C. L. Winder 


Goldie Kaback, Chairman, Sub-Committee 
on AssOciates 
William E. Henry 


Helen D. Sargent, ex officio 


Post-Doctoral Institute Committee: The final program of courses of the 1956 Post- 
Doctoral Training Institute is as follows: 


Psychoanalytic Theory, The Concept of Stress, and Psychophysiological Observations 
(David Mc Rioch, M.D.) 


Psychotherapeutic Work with Borderline and Psychotic Conditions in Children (Rudolf 
Ekstein, Ph.D.) 


Psychoanalysis and Personality Research (R. Nevitt Sanford, Ph.D.) 
Psychotherapeutics as applied to Schizophrenic Patients (Otto A. Will, Jr., M.D.) 
Ego Processes in Psychological Test Responses (Roy Schafer, Ph.D.) 

Due to an unavoidable delay in the publication of the Division 12 Newsletter, the only 
medium of publicity up to June 21 was the distribution of announcements to the following 


agencies and institutions: Departments of Psychology in all universities listed in 
The American Psychologist of January, 1956; through V.A. Area Chief Psychologists 
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to all V.A. clinical and counseling psychologists; through state directors of institu- 
tions to all clinical psychologists employed by state governments; through deans of 
medical schools to all psychologists employed by medical schools; all institutions 
in the Chicago area employing psychologists and not otherwise covered; incidental 
distributors of announcements at Chicago Psychological Club meetings and ABEPP 
oral examinations in Chicago and to individuals by request. This distribution, of 
course, did not reach city, county and private clinics or psychologists in private 
practice, but has been very successful in bringing in applications to the extent that 
it has been found necessary to attempt to set up one additional course in order to 
accept late applicants. 


Following are tabulations describing 72 applications thus far accepted. 


1. Place of employment: 


Veterans Administration 37 
Hospitals 32 
Out-Patient Clinics 5 
State Institutions 6 
Colleges and Universities 10 
Private hospitals or clinics 12 
U.S. Army 6 
Private Practice 


2. Date of Ph.D. degree: 


1956 3 1942 l 

1955 9 1938 l 

1954 8 1934 l 

1953 12 1929 1 

1952 14 

1951 8 

1950 4 M.A. Diplomate 

1949 ABEPP l 

1948 3 Unknown 2 
3. Tuition Payment: 

Veterans Administration 37 

Other Agencies or Institutions 16 

Self 19 
The Post-Doctoral Institute account as of June 21 is as follows: 

Income Expenses 
Transferred to PDI account from Division 12 $1,170.90 Printing $126.25 
Tuition payments received 200. 00 Postage 41.40@ 

Total $1, 370.90 Total $167. 65 


Balance $1, 203.25 
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The projected statement is as follows: 


Income on hand $1,203.25 
Tuition receivable 3, 550.00 
$4, 753.25 
Anticipated expenses 
Honoraria 2,250. 00 
Rooms for instructors 240.00 
Campus representative 50.00 
Secretarial 50.00 
Postage 20.00 
Incidental (telephone, telegrams, 
i additional printing) 25.00 
Total $2, 635. 00 
Anticipated balance $2,118.25 


Anticipated amount of loan from Division 12 required 
to cover expenses accruing before tuition payments 
are received from sponsoring agencies. $ 900.00 


The following is a discussion of the Post-Doctoral Institute with respect to matters of 
or which have attracted attention in the past and deserve continued discussion. 


Sponsorship: A fundamental question of sponsorship is raised this year, as it was in 
1955, by an examination of the divisional membership of accepted applicants. From 

the table below it is evident that well over half the participants in the 1956 PDI are not 
members of Division 12 and, in fact, are members of no division at all. In the face of 
these data, one must ask whether continued sponsorship by Division 12 is justified. 

If it may be presumed from the abundance of applications received that the PDI serves 

a useful and desired function, then it still remains to be determined what agency in 

the APA most appropriately should undertake a post-doctoral training program of this 
type. The data quoted suggest that an APA Committee rather than one appointed by 

any one division should assume responsibility. Alternatively, if Division 12 continues 
to be the sponsor, then, perhaps, membership in the Division should be a prerequisite 
for application. In this context the possibility of shifting sponsorship to the participants 
themselves should not be overlooked. In other professional organization there are ex- 
amples of members with common interests joining together to invite a desired instructor 
to give a course and also examples of specialists offering courses for which they believe 
there will be a demand. The Division might act as a clearing house for such arrange- 
ments without taking full responsibility. 


Status in the APA and Divisional membership reported by applicants accepted for 
admission to the Post-Doctoral Training Institute. 
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Instructor Status Divisional Membership 


Associate Fellow 2 3 8 a 12 13 14 17 20 None 
Ekstein 15 0 1 2 3 10 
Rioch 11 4 2 7 1 8 
Sanford ll 4 8 1 4 
Schafer 15 0 4 ll 
Will 13 2 1 l 8 6 
65 10 1 1 + 3 30 1 1 1 39 


NOTE: Discrepancies in N are attributable to multiple divisional memberships on the 
part of some accepted applicants. 


Recruitment of Students: Thus far the only prerequisites for acceptance have been mem- 


bership in the APA and the possession of a Ph.D. in psychology or a diploma from ABEPP. 


Once these criteria are met, the PDI Committee has no really equitable basis of selection 
other than date of application. Moreover, selection on whatever basis cannot be unduly 
delayed because a large proportion of applicants who are sponsored by agencies or insti- 
tutions must have several weeks within which to forward requests for tuition payment 
through proper channels and must be accepted by the PDI before they can initiate these 
requests. This year all classes are filled and some 20 to 30 applicants are on a ''waiting 
list'' in the event of withdrawals. Among these late applicants are several psychologists 
of known professional accomplishment who would undoubtedly be a real asset to the group 
in which they were enrolled. Some accepted candidates, although technically qualified, 
seem (on the basis of written statements of interest and intention) to have great needs 

for instruction but relatively little to contribute to other group members. If one 
objective of the PDI is to bring together highly and equally capable people to contribute 
to each others and the instructors fund of knowledge, this goal is probably not being met 
with the present system of selection. 


The problems of selection are further complicated by the implicit requirement that the 
PDI be self-supporting. Although Division 12 has in the past generously agreed to under- 
write the PDI, it seems obvious that a program costing annually close to $3, 000 and 
involving a minescule proportion of the divisional membership could not long endure 
unless it paid its own way. Thus there is a realistic reluctance on the part of the 
committee to set up qualifications for acceptance which would jeopardize the financial 
success of the operation. 


Among alternatives which might be considered here in relation to increasing selectivity 
among applicants are: 1. An extension of enough of the benefits of the Institute to the 


entire divisional membership to justify deficit financing; 2. An effort to have the program 


financed in full or in part by some means other than direct tuition payments (e.g. a 
foundation or federal agency) and have participation through invitation; 3. A more 
strenuous effort to have the program arranged early enough to permit an early publicity 
campaign and an early closing date on applications which might permit the committee to 
review all applications at the same time and set up criteria for acceptance or rejection 
other than date of application. 


The Chairmanship: There are strong hints to be gleaned from PDI files that previous 
PDI Committee Chairmen found the job rather more demanding of time than they had 
anticipated. This Chairman wishes to state as unequivocally as possible that the job 
cannot be done except at considerable expense to other activities. Conservatively, the 
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work requires a third of ones working day for three months and as much as a day a week 

for the other seven or eight months. Equally demanding is the large amount of secretarial 

time required. The file of letters for the 1956 PDI individually composed and typed will 
robably exceed 150 and if one includes form letters, announcements, and applications 

over 750 pieces of mail will have been addressed and dispatched. When the processing 

of applications and filing of correspondence is added, PDI secretarial duties comprise 

a truly formidable load to add to the burden of an already busy secretary. Since it is 

unlikely that PDI chairmen will have an office situated in a downtown location close to 

public stenographic service and since it is difficult to concentrate the secretarial work 

in such a way as to merit hiring a full or half-time person for short periods, the solution 

to this problem under existing arrangements is not easy. However one seemingly satis- 

factory solution to the problems related to the Chairmanship and to the secretarial burden 


lies in changing the composition of the PDI Committee. This will be discussed in the 
next section. 


The Committee for the PDI: The choice of committee members past and present appears 
to have been uniformly satisfactory in terms of representation of major occupational in- 
terest groups within the Division and with respect to geographical representation. How- 
ever, the selection of members widely dispersed does not give appropriate recognition 

to the relatively large amount of operational work in proportion to preliminary planning 
and policy making. From the viewpoint of this chairman it would be preferable to appoint 
a predominately-face-to-face committee which could actually share the work of producing 
the Institute and deal with decisions immediately rather than suspending activity during 
the inevitable delay attendant upon correspondence by mail. To paraphrase the observation 
of a former chairman it is often difficult to keep the work moving at an appropriate pace 
@: meet necessary deadlines without doing some small violence to democratic processes. 
As apparently has been the case with former chairmen, this chairman consulted frequently 
with the member of the committee in Chicago but far less frequently with other committee 
members because of the delay involved in obtaining opinions in reply. If at least four of 
the six committee members were in the same city, the work might be distributed as 
follows with the chairman taking one of the jobs in addition to his general responsibility 

for coordinating the work. (1) All correspondence with prospective instructors and 

with instructors finally selected. (2) Preparation of publicity material, negotiations with 
the printer and mailing of announcements and application forms. (3) All correspondence 
with prospective students and students finally enrolled. (4) Local arrangements including 
housing, classrooms, special events. Also, preparation and mailing of informational 
material and the preparation and administration of questionnaires or surveys to students. 
Such an arrangement would presumably solve both the secretarial problem and make more 
moderate demands on the chairman's time. 


Ralph W. Heine, Chairman 
Hedda Bolgar 

James W. Layman 

Louis S. Levine 

Eliot Rodnick 

Alan Rosenwald 

Julius Seeman 


Nominations and Elections Committee: The Nominations and Elections Committee met in 


New York City at the time of the midyear meeting of the Executive Committee. 
Envelopes were opened, ballots counted, report was made to the Executive Committee, 
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and rank-order lists of nominees for each office sent to the APA office for inclusion in 
the APA election ballot. A total of 277 ballots were received. Further report will be 
made at the Annual Meeting. 


H. M. Hildreth, Chairman 
Florence Halpern 

Samuel B. Kutash 

Alma Paulsen 

Anne Roe 


Diagnostic Devices Committee: The chairman of the Diagnostic Devices Committee met 
with the Executive Committee of Division 12 at the Orthopsychiatric meetings in New York 
in March. The Executive Committee reviewed and discussed the various proposals which 
the committee members submitted in their report of January 1956. The Executive Com- 
mittee was in favor of the proposal to survey the research done in relation to the effect 
of the ataractic drugs which are being popularized so widely in the treatment of mental 
disorders. 


The Executive Committee suggested that before so extensive a project be undertaken, it 
would be best to survey what has been done in the past years in evaluating change in per- 
sonality structure following any one of the many therapeutic procedures, pharmacological 
or otherwise. 


At present, the committee is in the process of reviewing the literature from 1945 to the 
present time which has dealt with the effects of therapy in personality structure. The 
primary objective of the committee is to make a critical survey of the previous research 
in this area with special emphasis on the projective techniques used, the experimental 
design, the criteria for change or improvement, etc. The results of this current survey 
would then be used in the future in planning the investigation of these studies using the 
new ataractic drugs. It is anticipated that within the next few years research studies 
using the ataractic drugs will increase markedly. 


The committee has undertaken an extensive task and it plans to submit more than just a 
bibliography of studies in its final report. The initial report of the committee's findings 
should be ready by September and will be presented in the form of a critical review. 


H. B. Molish, Chairman 
Walter Kass 
Kenneth B. Little 


Professional Practice Committee: Your committee is working informally toward the 
objective of bringing together data, at Chicago in September, 1956, regarding practice 
of clinical psychology in several areas (represented by members of the committee) such 
as the West Coast, Cleveland, Topeka, Minneapolis and the Southeast. The purpose of 
this study is to suggest to the Division a more systematic study that might be conducted 
in the coming year with the practical objective of giving members a realistic picture of 
what practice is throughout the country. 


Thomas W. Richards, Chairman 
Robert C. Challman 

Edward M. Glaser 

Milton J. Horowitz 

Herbert Schlesinger 
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Psychotherapy Committee: Some previous activities of the committee involving prepara- 


tion for distribution of the "Annotated Bibliography of Books Containing Verbatim Therapy 
Interviews"! have been completed recently and were reported in the June 1956 Newsletter. 


ors: of the bibliography are available through the Division Secretary. However, at an 


even earlier date the committee undertook to collect verbatim interviews to make them 
available to the profession, since few were to be found in the literature at that time. This 
early compilation of volunteered inter views is now available and has been submitted to the 
Division Secretary. The question facing the committee is whether to recommend that 
these interviews be reproduced by the Division, in view of the more recent addition of 
published material. Since the earlier material might prove quite useful the committee 
would like to recommend some inexpensive method of duplication be considered, and 

that it be distributed at cost if possible. 


For its major work this year the committee dealt with the problem of training in psycho- 
therapy. The recent creation of a number of institutes outside of the university setting 
offering training in psychotherapy led us to a study of the availability of facilities for 

the training of psychologists in psychotherapy at both the pre-doctoral and post-doctoral 
levels. As a first step in this study it was decided to examine programs in the univer- 
sities currently approved by the APA as training centers for clinical and counseling 
psychologists. Later, post-doctoral institutes, hospital and clinical facilities, and 
other specialized training set-ups can be explored. 


A questionnaire was prepared by the members of the committee serving during the past 
two years and reviewed by the Executive Committee of Division 12, by the APA Education 
and Training Board, and by the Committee on Questionnaires. It was distributed to all 


a forty-nine universities listed as approved in the spring of 1956. and replies had been 


received from forty-one, or 84%, at the time of this preliminary tabulation. 


All the universities reported giving courses in theory of psychotherapy, but 10% did not 
conduct courses involving a practicum in psychotherapy. While 34% had facilities for 
self study or personal] psychotherapy for students, only five (13%) required any to undergo 
such experiences before being admitted to training. Several universities noted that 
students voluntarily undertook a period of self study as preparation for their therapeutic 
experiences, and one reported psychotherapeutic self study as a regular course offering. 


One interesting technical point complicated the tabulation of the data, but may reveal the 
maturation of an educational objective. Many of the universities evidently planned for 
and used the internship experience as a major source of training in psychotherapy. 
Evidently early hopes that a close teaching relationship would be established between the 
clinic and the university seem to have been realized. The third year, the usual intern- 
ship year off campus, is the model year for practicum courses in group, child, and 
adult therapy. The fourth year is only slightly more usual than the second as a year 

for practicum training, but both are considerably below the third in popularity. Thus 

it would appear that if the third year has actually been taken off campus, off campus 
training in psychotherapy has been integrated into the university training program. We 
did not inquire into the nature of this integration at an administrative level, for we had 
not anticipated such a close liaison. Nor did we inquire about the faculty status of the 
field station teachers, or about course credit -- questions which now seem most appro- 
priate. 
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The university-conducted clinic was the most popular training resource, closely followed 

by the VA hospitals for adult practicum training and by community clinics for child prac- 
ticum training. More than 65% of the universities utilized their own psychological clinics a 
as a training resource, which suggests that perhaps not so many students took their 
training off campus, and may even point in a direction opposite to that noted above. If 
university clinics are being used as the training resource for the third year there is a 

high probability that the total training experience is under the close direction and even 
administrative supervision of the university staff. 


We do not know whether university clinics were established to meet a training need, but 
the probability is that they were. If so, they are evidently meeting community needs as 
well as those of training. This is an interesting development in community health pro- 
graming. 


The VA was a substantial training resource for adult practica. More than 60% of the 
universities reported using the VA facilities for this purpose. But there seemed to be 
very little reliance on other agency resources. Medical school clinics and departments 
were used by ten schools; seven reported using community clinics; six, state hospitals; 
five, community hospitals; and one a private practice resource. It may well be that 
limited facilities may have contributed to the limited sampling of adult practicum facil- 
ities beyond the university and VA installations. 


The situation seems only slightly different in child practica programs. Here, in addition 

to university clinics, community clinics figure prominently (17 universities) as a resource, 
followed by children's hospitals (9 universities), and medical school settings (8 universities) 
But only five universities utilized elementary schools, one a community hospital, and one 

a camp. 


Orthodoxy in psychotherapeutic method does not seem to characterize our university 
training programs. Seventeen taught more than one theoretical approach, and fourteen 
who checked only one school classified it as "eclectic.'' Of the other nine who checked 
only one school, five were ''psychoanalytic."' 


We were curious about the criteria for the selection of supervisors of psychotherapy, but 
could find nothing conclusive in the answers. There was frequent reference to ''competence'' 
as the criterion, but this was not elaborated further. Neither the M.D. degree, ABEPP 
membership, years of experience, or personal therapy were checked in any large number. 
Evidently there are still unformulated criteria that are being used which seem more mean- 
ingful to those responsible for the selection than the above which were suggested in the 
questionnaire. 


Adult and child individual therapy training seemed to be provided by most of the univer- 
sities (95% and 90% respectively), but only 63% provided for group therapy training. 


To our question about the formal organization of training in research in psychotherapy 
56% of the universities indicated that they made specific provision for such training in 
seminars, experimental courses and practicum courses. The preferred method of 
teaching seemed to be the seminar. 
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We inquired about the philosophy that motivated each university in its training in psycho- 
therapy, and were rewarded by many thoughtful observations. We shall try to summarize 
some of these ideas as an expression of some current thinking. Training in psychotherapy 
as assumed to be a basic responsibility of the university, and was recognized as basic 
to the preparation of clinical psychologists by each reporting university. The level of 
competence expected at the time of the granting of the Ph.D. varied, but basic training 
was accepted by most as a training objective. It was felt that therapy activity was helpful 
in providing sensitivity and awareness of self and of interpersonal relations, and was 
recognized by many as a stimulant to research in interpersonal problems. 


The demands of an extensive curriculum are mentioned by many as a limiting factor in 
the level of skill that can be acquired in the time available, and in consequence many 
universities urge that increased skill in psychotherapy be acquired at the post-doctoral 
level. Some schools indicated that they had expected to provide even less than their 
present training, hoping to concentrate on research skills in preference, and encourag- 
ing students to gain experience at the post-doctoral level. But they observed that there 
were few facilities for post-doctoral training, and the requirements for therapeutic skill 
in the new Ph.D. were so high, that they had had to increase their offerings in this area. 


The present report is preliminary. We hope to expand it to include all the data available 
and to report in greater detail at a later date. Although it is too early to evaluate the 
implications of the data, a number of suggestions for further inquiry seem evident. It 
is the recommendation of the committee that the present study be continued. 


Louis D. Cohen, Chairman 
ie Ben C. Finney 

Gerald Pascal 

Julius Seeman 

William U. Snyder 


Research Committee: The annual Bibliography of Doctoral Dissertations, discussed 
more fully in the midyear report, is now complete and is being distributed to Division 
members. 


Recommendations: The Research Committee recommends that the Division consider 
sponsoring a national conference or symposium on a suitable field of research activity. 
The committee has explored the possibility of initiating such a conference and believes 
the project feasible. Financial support could be sought from an appropriate source 
such as Public Health Service or one of the private foundations. The committee 
recommends that an ad hoc committee be formed to plan and organize the conference. 
Membership of this committee could come partially from the Research Committee. 


In order to be more specific about this recommendation the Research Committee 
suggests, after consideration of a number of possibilities, the following topic; 
"Objective evaluation of psychotherapy.'' This is a research area of increasing 
importance and activity and one in which there are now a sufficient number of research 
programs in operation throughout the country to support and make beneficial such a 
ational conference. There is an additional benefit to be derived from a conference 
around this topic. Because of the subject matter of such a conference the ad hoc 
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committee might include invited members from suitable committees of the American 
Psychiatric Association. Such a joint sponsorship would not only help insure the 
success of the conference it should also serve to strengthen the research collaboration 
of the two professions. 


Eli A. Rubinstein, Chairman 
Aaron B. Nadel 

Allen T. Dittmann 

Morris B. Parloff 

Mordecai Gordon 


Awards Committee: The committee has made some preliminary exploration of the 
problem by correspondence, but has been inactive during the second half of the year 
due to lack of initiative on the part of the chairman. No report at this time. 


Carl Rogers, Chairman 
George S. Klein 

Donald MacKinnon 
Clare W. Thompson 


Reports from the Committee on Theory and Practice and the Committee on Liaison 
with Divisions 16 and 17 will be presented at the open Executive Committee meeting. 


Secretary's Report: Last year the Secretary's office was compared to an intersection 
through which Division traffic passed. This year, just to vary the metaphor, we might 


liken ourselves to a switchboard. The number of lights coming on serves, however, 
as a rather poor index to what the committees are upto. The fewer the signals, the 
greater the chances that committee business is being steadily transacted over their 
own direct lines. A series of deadlines, however, keeps the lights flashing: deadlines 
for committee appointments, elections, applications, letters of sponsorship, semi- 
annual reports, bimonthly Newsletters, as well as for regular and irregular meetings 
and special projects. 


This matter of deadlines has created a problem, this year for the Newsletter. The 
October issue makes its appearance as soon as the Secretary, and that far more impor- 
tant executive, the Secretary's secretary, (let me introduce Mrs. Ruth Spellman, whom 
many of you know by correspondence) emerge from the pile of do-it-now duties which 
follow APA. The December (or January) issue languishes while waiting for the comple- 
tion of committee slates and the Call for Nominations. The February (March) issue 
holds back for the Midwinter Executive Committee meeting, then takes the fastest 
possible plane to our ever patient and cooperative printer, the Anker Multigraphed 
Letter Company, which makes all possible speed to get the Call for Papers to the 
membership well in advance of the program deadline. The May (June) issue again 
waits uneasily for a report from the APA office on the response from nominated 
candidates, then follows the scramble to collect biographies to help members in casting 
their votes. This year, in addition to these normally insoluble problems of timing, 
some "beyond our control'"' mishaps (believe us, and don't ask for the true stories 
which would try your credulity) resulted in a late Call for Nominations, late PDI 
announcement, and a description of the eminent qualifications of our candidates which 
could only have served to assist most of our voters in congratulating themselves on 
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choices already made! Potential PDI registrants were informed of course offerings 

already filled. We are grateful to Dr. Heine for sympathy instead of recriminations, 

@": strongly recommend that direct notices and the Newsletter release be synchronized 
ext year. 


In spite of such tribulations, we have managed to carry on various other duties, includ- 
ing correspondence with rejected candidates for membership. Letters received this 
year were not only minimally acrimonious (and there was not one long distance threat 
received!) but were highly instructive and helpful in clarifying problems of membership 
policy. A number of very thoughtful letters from deferred applicants were received 
and were circulated to the Executive Committee providing the basis for reconsideration 
of certain applications, and a revision of 1954 membership "guidelines." 


Six Information Letters have gone out to the Executive Committee, the New York 
Executive Committee meeting was arranged, a statistical pilot study of the training 
and experience of applicants on file since 1952 was completed for use by committees, 
and address files have been revised and kept as current as the nomadic tendencies of 
our members permit. Annotated Bibliographies of Books Containing Verbatim Therapy 
Interviews were distributed (46 to colleges, 204 to VA hospitals, 135 in response to 
requests to make a total of 385) for the Psychotherapy Committee. (The Research 
Committee sent out its own.) 


Committee reports above testify to the important work which has been going on during 
the year. The enthusiasm and efficiency of our chairmen is nowhere more evident 
@éhan in this office. In closing, I am tempted to borrow a phrase from a play put on by 
= ome children of my acquaintance. The last scene depicted the return of a sea captain 

to his wife after a five-year voyage. She greeted him with several young children, 
including a babe in arms, and stated proudly, "I, too, have not been idle." 


Helen D. Sargent, Secretary 


Treasurer's Report: 
BUDGET STATEMENT 


Voted Expenditures Recommended 
1955-56 9-1-55 to 9-1-56 1955-56 
1, Secretary half-time $1500. 00 $1500. 00 $1500. 00 
2. Newsletters, postage 1750. 00 * 1700. 00 1750. 00 
3. Executive Com. Mtg. 800. 00 * 1070. 00 800. 00 
4 Committees' expenses 700. 00 * 207.00 700. 00 
5. Printing, office supplies 
tel. & tel. 300.00 * 340. 00 300. 00 
6. Contingency 300. 00 *% 188.52 300. 00 
. Secretary's stipend 300. 00 300. 00 300. 00 
8. APA for collecting 
assessment 350.00 ---- 350. 00 
Total $ 6000. 00 $ 5305.52 $ 6000.00 
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SUMMARY: General Fund 


Expected Income, 1956-57 


Balance, 9-1-55 $ 2300.00 APA Dues: 1850 members $ 1850.00 
Income: Assessments: 
'54-55 dues and assessments 56.60 621 Fellows @ $3.50 2173.50 
'55-56 dues and assessments 5500. 00 1222 Associates @ $2.00 2444. 00 
Total income ('55-'56) $ 7856.60 $ 6467.50 
Expected expenditures: 5305.52 * Estimated 
Probable Balance: $ 2551.08 
** Contingency Fund includes: 
Extra clerical expenses $148.52 
Post-Doctoral Institute Fund Convention headquarters 
APA meeting ('55) 40.00 
Balance, 54-55 $ 115.60 $188.52 
Balance from 54-55 Comm. 208. 06 
Reimbursement of tuition by VA 1450.00 
Paid: 
Postage and telephone $ 2.76 
To reimburse Gen. Fund 600. 00 
To Chairman ('56) 1170.90 
$ 1773.66 $ 1773.66 
LETTERS TO THE EDITORS -- Proposal for Nominations Procedure e : 


Division 12 always seems to be having trouble with the mechanics of nominating its 
officers. There is the chronic complaint that not enough members participate, a com- 
plaint heard in other divisions as well, and one that nobody seems to have been able to 
do anything about. This year we have in addition the rather unusual situation that many 
present officers and Executive Committee members were nominated for other offices 
(or even, in some cases, for the very offices they now hold!) 


At the time I write this, it isn't yet clear how many of these officers will accept nomin- 
ation, so that the membership may never know just what the original tally of names for 
each office looked like. Those of us who were at the midyear meeting of the Executive 
Committee do know, however, and some of us are a little perturbed. Let me make it 
perfectly clear that my concern is in no way an expression of a lack of confidence in the 
people nominated. I know most of them and believe them to be well qualified for the 
positions for which they have been suggested. 


My concern arises, rather, from the slightly messy state of affairs that is produced. 

Let us suppose, for example, that we were electing a Secretary this year, and that a 
member of the Executive Committee with two more years of his term left to serve were 
nominated. If he wanted to be Secretary and would do a good job of it, it would seem a 
pity not to let him go ahead and run, and I approve the decision of the Executive Com- 
mittee to allow incumbents to run for higher offices this year. How much simpler it 

would be, however, not to have incumbents nominated, forif they are elected something id 
has to be done to fill the offices they vacate. 
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This situation arose this year apparently simply because no instructions, advice, or 
the like were provided with the nominating ballot. Someone on the Nominations Com- 

& mittee noticed, after tallying the names, that every name mentioned in the Newsletter 
with which the nominating ballot went out had been put in nomination by one or more 
members! Thus we have an ironical situation in which the members are apparently 
looking for some kind of guidance in making nominations and the committee was bend- 

ing over backward to keep from influencing them. 


Why did the Committee on Nominations take this attitude? Because of an unfortunate 
experience last year with a different system, under which the committee was required 
to make suggestions. Since the original notion behind last year's effort was mine, let 
me explain what I had had in mind and why I thought that what was done didn't constitute 
a fair trial of my idea. 


I had been reflecting on the difficulty of getting people to participate in nominations, 
and on the extreme scattering of the few ballots that were typically returned over a 
great number of names. When just about as many names are suggested for president 
as there are nomination ballots returned (something that actually happens, due to the 
fact that each person is asked to suggest several names), the top ten on the list are 
separated by relatively few votes from one another. When we consider further the fact 
that this top ten usually includes somebody who isn't eligible (having already been 
president), or who does not accept nomination, we fairly quickly get into a situation 
where the last name on the ballot was suggested by only a couple more people than the 
next person on the list, who just didn't make it. 


This situation seems to me less an expression of the popular will than of the member- 
ship's need for a little guidance. Of course, as soon as you start talking in those 
terms, some people start to smell an attempt to rig things so that a clique can stay 
in power, or the like, I don't honestly think that we are in any such danger in Division 
12, even if our nominations were entirely supplied by a committee rather than by the 
present primary system. But it occurred to me that the whole process might be eased 
along if the Nominating Committee were to send the members, along with the nominating 
ballot, a purely advisory list of names for each office. This would consist of at least 
twice as many names as there were blanks to be filled in on the ballot. It would contain 
a judicious balance of well-known, experienced people in the field (the kind who usually 
get nominated by the members anyway), and sore''new blood" -- people who have not 
held Divisional offices before, but who have vigor, ideas, andtalent. Moreover, the 
Nominating Committee would get in touch with these people and find out whether or not 
they would accept nomination if nominated. The member would then be free to choose 
from the list if he wanted guidance, or to suggest somebody else (and get all his friends 
to do likewise, if he wanted to). 


This is what was proposed, and this is what was carried out -- with the exception of 
one point. The Nominating Committee felt that their job was to suggest nothing but 
new blood, and when it was time for the nominating ballot to go out, they had turned 
in advisory lists without a single widely-known name. The Executive Committee made 
e a last-minute effort to patch this up by adding the names of committee chairmen and 
the like, but it was a rather awkward compromise, and there was enough dissatisfaction 
expressed by members with the new procedure so that the Executive Committee decided 
to drop it, and the Committee on Nominations and Elections went into a state of reaction 
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formation that produced this year's anomalous results. 


I am therefore writing to bring this situation to the attention of Division 12 members e 
generally, in the hope, frankly, of stirring up some support for the procedure that 
was supposed to have been followed last year. If it can be given a fair trial and if 
it fails to produce satisfactory results, I shall subside. 


Robert R. Holt. 


AMENDMENTS TO BY-LAWS APPROVED 


The proposed amendments to the By-Laws for which a mail ballot was conducted in the 
April Newsletter were carried. 


Article VII, Committees, Section 1, was amended to conform to Article XIII, Section 2, 
of the APA By-Laws which makes new committees subject to review by the Board of 
Directors. Three additional amendments were voted to Article VII to provide for a 
Sub-Committee on Associate applications. (vote 215 yes, 2 no) 


ADDITIONS TO THE PSYCHOTHERAPY BIBLIOGRAPHY 
The attention of the Psychotherapy Committee has been called to the following references 
which were inadvertently omitted from the Annotated Bibliography of Books Containing 


Verbatim Therapy Interviews: ad 


Fink, Harold Kenneth Long journey. New York: The Julian Press, Inc., 1954. 


A verbatim report of a case of severe psychosexual infantilism (specifically an 
ambulatory paranoid schizophrenic -- pp. 7, 263) 


Jenkins, Richard L. Breaking patterns of defeat. 


Philadelphia: J. B. Lippincott, 1954. 
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